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Abstract 
The aim of this research is to investigate the eminent administrators and teachers` view Points about the characteristics of the 
prominent school. In this study 135 administrators and teachers, including 77 males and 58 females were selected to form the 
statistical samples .The data were analyzed according to the research hypothesis, using methods of inferential statistics, such as 
chi-square test and factor analysis. The Results indicate that: 1) the components of the desired condition are identified and a 
framework is proposed, which can be employed to identify the characteristics of prominent school. 2) This framework includes 
three dimensions: New insights in training, the administrative structure and adequate physical space, and context of school-based 
educational management and leadership with economical, political, cultural, information technology, social, technical and 
technological aspects. 
© 2011 Published by Elsevier Ltd. 
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1. Introduction 
Today, all countries attempt to develop all social, economic, cultural, scientific and technical aspects with 
developing in efficient educational system. Therefore to achieve to this important mission they attempt to prepare 
strong schools responding to the needs of children, adolescents and young adults in the third millennium. It is clear 
that the needs of present generation are different from last generation, certainly tomorrow's generations, will have 
diverse demands and needs from the today's generation. Educational and academic structure of a modern school 
creates the interaction between teacher and student, teachers with together, teachers and parents, and every manager 
will behave dynamic and interactive with every group. Training is not just one of the school functions, but 
developing spirit of students is the second function of the prominent school in this regard.Schools must be 
established their basic foundations on learning for life and develop the kind of lifelong learning that  the next 
generation be able embraced with the challenges, opportunities and uncertainties of the twenty-first century 
(MacGilchristet al., 2006). In recent decades the researches have been done to connect the strong public education 
system with democracy. Undeniably, strong schools are useful and necessary as a social and individual prosperity 
for millions of students (Ahmad pour Daryany & Bahman pour, 2006).Schools should be served current and future 
needs of the student’s .The important lessons from research about effective schools are that the schools can make to 
improve their own, and this task is strengthening the education system .we need to consider all students` needs 
(MacGilchrist., et al, 20046).Prominent schools are learning communities that the central element of them is the 
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culture of collaboration and they have collective responsibility for the development of effective teaching practices 
and improvement of student performance (Ministry of Education and Training, Melbourne, 2005). Prominent school 
has the power to increase educators’ knowledge of academic content and teaching skills, while changing what 
educators believe about student learning and how they interact with students. Prominent or powerful school is a 
school that all aspects of the school incorporate, and the scientific, educational, cultural, educational perspective and 
even architecture of school buildings as well as efficient. In these schools scientific and cultural personalities have 
highly training and qualifications. These schools engage with families and have good material and intellectual 
contributions to their attention. In these schools power of thinking, analysis of students grows so that its students 
think much and have to make adequate decision making in situations ahead. Many researchers and research centers 
use the terms prominent, powerful, empowered schools in their research (Hopkins, 2000; Hargreaves & Hopkins, 
1991; Joyce et al, 1993; MacGilchristet., al, 2006;Arts Council England,2010).  
2. Research Hypothesis  
The following research Hypothesis is established based on the above literature review. The research hypotheses are: 
1-From view points of administrators and teachers, use of new insights in training is one the component of 
prominent schools. 
2- From view points of administrators and teachers, providing the administrative structure and adequate physical 
space is one the component of prominent schools. 
3-From view points of administrators and teachers, context of school based management and leadership is one the 
component of prominent schools. 
3. Methods
In this research, a survey was done to investigate administrators and teachers` view points at different Schools of 
boushehr province in south of Iran, on characteristics of the prominent school. The descriptive method used in this 
study is designed to gain a data for understanding components of prominent and powerful schools second order 
head. 
3.1. Participants and procedure
Statistical population of this research includes 1029 persons who have occupied teacher and administrator posts in 
schools of Boushehr` providence, Iran. After putting the number of population into N= (z2pq)/d2 =   135 persons 
has been determined as the minimum sample. In this study 135 Administrators and Teachers, including 77 males 
and 58 females were selected to form the statistical samples. Finally 155 questioners have been randomly distributed 
among the teachers and administrators and 135 accurate questioners have been analyzed. 
3.1.1. Measure
Participants completed a short demographic information form, the characteristics of the prominent school 
questionnaire Characteristics of the prominent school questionnaire: This questionnaire includes dimensions of use 
of new insights in training (12 questions) providing the administrative structure and adequate physical space (5 
questions) context of school based management and leadership (19 questions). This questionnaire includes 36 
questions and it measures characteristics of the prominent school with the use of Likert’s five rating scale. 
Calculated reliability of mentioned questionnaire in this research is ޑ=/832.
4. Results
To examine the hypothesis we use chi-square test.  The results of chi-square test and frequency table are given in the 
following, with respect to the number of research hypothesis. 
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5.Tables.
5.1. First Hypothesis 
From view points of administrators and teachers use of new insights in training is one the component of prominent 
schools. Table 1 indicates frequencies of responses to different choices and the results of the chi-square test for this 
hypothesis. 
Table 1: Chi-Square test for the first hypothesis
use of new insights Observed frequency Expected frequency d.f Chi-square sig 
Very low 1 27 
4 320.52 0.001 
Low 1 27 
To some extant 4 27 
High 20 27 
Very high 109 27 
5.1.1. Second Hypothesis: From view teachers, providing the administrative structure and adequate physical space is 
one the component points of administrators and of prominent schools .Frequencies of responses to different choices 
and the results of the chi-square test for this hypothesis have been shown in Table 2. 
Table 2: Chi-Square test for the first hypothesis
use of new insights Observed frequency Expected frequency d.f Chi-square sig 
Very low 1 33.8 
3 219.34 0.001 
Low 0 33.8 
To some extant 5 33.8 
High 22 33.8 
Very high 107 33.8 
5.1.1.1. Third Hypothesis 
From view points of administrators and teachers, context of school based management and leadership is one the
component of prominent schools. Table 3 show the descriptive and chi-square test results for hypothesis 3.  
Table 3: Chi-Square test for the third hypothesis
use of new insights Observed frequency Expected frequency d.f Chi-square sig 
Very low 1 27 
4 234
0.000 
Low 1 27 
To some extant 4 27 
High 93 27 
Very high 36 27 
5.1.1.1.1 .Factor analysis
To  reduce  dimensions,  the  factory  analysis  is  used  to  analyze  the  new  insights  in  training,  the  administrative  
structure and adequate physical space, and context of school-based educational management and leadership. The 
principal component factor analysis adopted for the analysis as shown in table 4, so based the result of factory 
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analysis the proposed framework is presented here with three dimension and seventeen factors (Fig. 1).This model 
can be used for rethinking activates of schools in Iran towards the prominent schools. 
Table 4: Factor analysis of each dimension
Dimension Factors and variables Factor loading 
New insights in training 
Interactional teaching  0/683 
Research based activates  0/740 
Perception of  learning in actual world 0/828 
Training of life skills 0/851 
Knowledge  creation 0/824 
Context of school based management and 
leadership 
Participative and team management 0/801 
Proactive management 0/881 
Flexibility in employees behavior  0/743 
Trustiness between employees 0/746 
Creativity & innovation between employees and Learners  0/882 
Supporting the employees & Learners 0/762 
Administrative structure and adequate 
physical space 
ICT infrastructure 0/726 
adequate Library space 0/754 
adequate Labs & workshops  0/767 
sports & welfare  facilities 0/707 
Flexible administrative structure 0/856 
Suitable organizational climate 0/731 
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Figures: conceptual framework for prominent schools
7. Conclusion  
This research aims to investigate the eminent administrators and teachers` view points about the characteristics of 
the prominent school. Findings of this research show that there is a significant Relation between use of new insights 
in training, providing the administrative structure and adequate physical space and context of school based 
management and leadership and the component of prominent schools. The studies of Ahmad pour Daryany & 
Bahman pour (2006), Ministry of Education and Training, Melbourne (2005) and Westerberg (2009) confirm the 
results presented in this research. Finally this model can be used for Rethinking activates of schools in Iran towards 
the prominent schools.
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